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What is Xoçai™?
The name Xoçai™ (Sho-sigh) is composed of the first
two letters of the Aztec word, “Xocolatl,” an Ancient
American cacao drink, and the last three letters of
“Açaí,” the exotic and healthy Amazonian berry.

Xoçai™, the Healthy
Chocolate™!

We Know Chocolate
MXI Corp was established by the Founders of Pure
De-lite™ Products, Inc. Pure De-lite™ was recognized
as one of the leading distributors of low-carb, sugarfree chocolate in the United States, achieving over
$300,000,000 in retail sales and partnering with
some of the largest retail companies in the world,
including Wal-mart®, Walgreens®, and GNC®. For
six consecutive years the best selling Pure De-lite™
product was the Pure De-lite™ dark chocolate bar.
It was during this time that the Founders began their
journey to better understand the power of antioxidantrich, healthy chocolate.

Xoçai™ products are produced with cacao that is
unfermented, sun-dried, non-roasted, non-alkalized,
non-lecithinized, and cold-pressed. Because these
processes are closely monitored, Xoçai™ delivers the
optimum amount of the antioxidants naturally found in
the cacao.
Xoçai™ products are the perfect delivery system for
the antioxidants your body needs while eliminating
almost all of the fat and sugar typically found in other
chocolate products.

The Power of Chocolate
Cacao, or Chocolate, originated with the Olmec Indians
in 1500 BC. Mayans and Aztecs used cacao in a royal
chocolate drink called Xocolatl. Xocolatl progressed to
a favored beverage of the European elite. “The divine
drink builds up resistance and fights fatigue. A cup of
this precious drink (cacao) permits a man to walk for a
whole day without food.” Montezuma ll.
From antiquity to the present, chocolate has been one
of the most beloved products, and for more than 90% of
its history chocolate has been consumed as a beverage.
Although many health benefits have been attributed
to chocolate during its 3,500-year history, the full
extent of its contributions to human health is only now
being brought to light through modern technology and
research.

Indulge your health

MXI Corporate Office

Reno, Nevada

Xoçai™, the ultimate
antioxidant products!
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Marketing Xocolate International, MXI Corp, has
combined the world’s two greatest super foods, raw
cacao and açaí, to develop the ultimate antioxidant
products. In fact, MXI Corp with the development of its
Xoçai™ products, is now considered the category creator
of high-antixodiant, healthy chocolate.

Cacao beans contain over 300 chemically identifiable
compounds making it one of the most complex food
substances on Earth.
The shocking good news is that unprocessed, raw
cacao is packed with potent antioxidants called
flavonoids. Research has demonstrated that flavonoids
play an important role in protecting the cacao plant.
Further research has concluded that these same natural
protective compounds in cacao beans, when consumed
by humans, improves health by protecting cells from the
damaging effects of free radicals.

Açaí
The super antioxidant berry from
the Amazon Rain Forest
During the Founders’ journey they also recognized the
importance of the Açaí (ah-sigh-ee) Berry found deep in
the Amazon jungle.
The Açaí Berry has been described as nature’s most
“Complete Food” not only because it is bursting
with antioxidants, but also because it is loaded with
Omega-6 & Omega-9 fatty acids, 8 of the 9 essential
amino acids, calcium, iron and it has a protein
composition similar to eggs.
The Açaí Berry is the 2nd highest source of
antioxidants in the world. It has over 14 times more
antioxidants than raw spinach, and 10 to 30 times more
anthocyanins than red wine.

The emerging world of
antioxidants
What are antioxidants? Antioxidants are molecules
which prevent the damaging effects of oxygen free
radicals in the body. The damage caused by oxygen free
radicals is called oxidation. Examples of oxidation are
bananas turning brown when left on the counter top, or
the rusting of iron.
Less than 10% of Americans are consuming the
necessary fruits and vegetables recommended by the
USDA to obtain the necessary antioxidants that their
bodies need to fight off the damaging effects of free
radicals.

How are antioxidants
measured?
The antioxidants in any food are measured by its
capacity to absorb free radicals. ORAC (Oxygen Radical
Absorbance Capacity) values as determined by the U.S.
Dept. of Agriculture measure the capacity of a food
to absorb oxygen free radicals. The USDA website
recommends a Daily Antioxidant Intake Range of 3,000
to 5,000 ORAC. However, recent studies have suggested
that more active lifestyles require higher levels of
antioxidants. The chart above contains the ORAC values
of several high-antioxidant foods.

ORAC* Values of Top Antioxidant Foods
(per 100 grams)
Unprocessed Cocoa Powder
26,000
Açaí Berry
18,500*
Dark Chocolate
13,120
Prunes
5,770
Raisins
2,830
Blueberries
2,400
Blackberries
2,036
Strawberries
1,540
Spinach, Raw
1,260
Broccoli Florets
890
Red Grapes
739
Cherries
670
Source: Data from U.S. Department of Agriculture and the
Journal of the American Chemical Society.
* Source: Brunswick Laboratories

Research now indicates that if we obtain on a daily
basis at least 5,000 ORAC (Oxygen Radical Absorbance
Capacity) our bodies in most cases will be able to fight
off the damaging effects of free radicals.

The MXI Corp Solution
MXI Corp has combined the world’s two greatest
superfoods – raw cacao and açaí berries – to develop
the ultimate antioxidant products.
Welcome to the Healthy Chocolate Revolution™!
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Corporate Vision
MXI Corp recognizes the importance of providing multiple products all focusing
on the benefits of unprocessed cacao and açaí berries.
MXI Corp has focused its product offering around the most exciting and
powerful health trends presently in the marketplace, whether it be cacao
power, healthy treats, high protein, weight loss, active lifestyles, essential fatty
acids, or energy.

Cacao Power
The Xoçai™ X Power Squares™ use cacao that is
unfermented, sun-dried, non-roasted and coldpressed, which means it boasts eight times
more total flavonoids than cacao produced with
standard processing. X Power Squares™ are
loaded with antioxidants and have an unparalleled
ORAC Value of 3,582 per 6g Square. The Xoçai™
X Power Squares™ are the most powerful,
health-promoting, decadent dark chocolate ever
produced.
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Healthy Treats
The Xoçai™ Nuggets incorporate a patented
manufacturing process to protect the natural
occurring antioxidants or flavonoids in cacao while
providing you a sweet, dark, and healthy chocolate
treat. And each 12g Nugget has an astounding ORAC
Value of 3,120.
In a world that is now turning to natural solutions
for better health, Xoçai™ , the Healthy Chocolate™,
is the Solution.

Executive Greeting
In our society the trends in diet, exercise, and
dietary supplements clearly show that people
today have a stronger desire for better health
and quality of life than ever before. The health
and wellness industry is estimated to exceed a
trillion dollars in the next ten years. That is why
MXI Corp created Xoçai™, the Healthy Chocolate.
MXI Corp stands for “Marketing Xocolate
(Chocolate) International Corporation.”
MXI Corp offers new choices in healthpromoting, antioxidant products. Our products
have been developed to provide maximum
antioxidant benefits, while minimizing the
negatives usually associated with chocolate,
that is, too much fat and too much sugar.
Our products incorporate the most powerful
antioxidant form of chocolate – all-natural,
unprocessed cacao powder in combination
with the powerful antioxidant Açaí Berry
and other fruits. We also use low glycemic
sweeteners in our products.
However, people will still characterize our
chocolate products as heavenly, intoxicating,
irresistible, romantic, and tranquilizing.

Tasting and learning about the antioxidant
benefits and nutritional profiles of our products
will be the most important training and sales
tool you’ll ever need.
Our products are more than a beverage or
confection. Chocolate is a part of history.
Chocolate tells the story of people and
events from antiquity to the present. To taste
chocolate is to share a common connection
with people of bygone civilizations. Chocolate
has its own energy. You hear about it in all
forms of media – television, radio, magazines,
newspapers, and even medical journals.
Chocolate is powerful!
The power of chocolate, and the fact that
everyone loves chocolate, makes our products
extremely desirable to purchase. Add to this
the power of the team approach in a binary
compensation plan, in addition to the strength
of a unilevel leadership compensation plan,
capped with the sharing of bonus pools, and you
have a powerful formula for success.
Welcome to the world of Xoçai™!

“Motivation is the reason to make
the journey. Let’s do it together”
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Meet The Executives
President of Sales and Marketing, directed the Company’s product development, sales, marketing, training, and production of publications and sales materials. Jeanette is recognized as a dynamic motivational
speaker and was honored to be selected as a keynote
speaker at Senator Campbell’s World Conference for
Women.
Jeanette also founded and was Executive Vice President of Phoenix International Corporation. Jeanette’s
ideas and creativity were key to the development of
the Phoenix for Life weight-control products and the
marketing materials. Jeanette also developed weightloss products and set up clinical trials for Universal
Health & Diet Products.
Jeanette is a founder of Pure De-lite Products,
Inc., specializing in Low-Carb, Sugar-Free, and
High-Protein products. She has focused her efforts on product development, national advertising, sales and marketing.

Jeanette L. Brooks
Founder & President
Jeanette earned her degree in Speech Pathology at
Brigham Young University. She was later selected from
candidates across the country for an internship with
the Utah State Board of Education, while earning her
Master’s degree in Educational Administration.
Jeanette spent eight years in education and served
as a Speech Pathologist, an Aphasic Teacher, Easter Seals National Camp Director, and High School
Administrator. She also owned and operated a Diagnostic School. While working as a Teacher and Educational Administrator, Jeanette became involved in
sales and network marketing. Her enthusiastic sales
approach and results-oriented style of leadership led
to her extraordinary success as an Associate, Manager, and eventually National Sales Trainer.
A firm believer in network marketing, Jeanette
founded Yurika Foods Corporation, and, as Vice
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As President of MXI Corp, Jeanette takes an active
role in product development, sales, marketing, and
training of the MXI Corp Leadership. You will become
familiar with Jeanette’s many
skills as you hear her speak
at training seminars and conventions and read her MXI
Corp communications.

Andrew earned two Bachelor’s degrees, one in
Business Administration and another in Spanish,
from the University of Calgary in Alberta Canada.
While finishing up his education in Canada, Andrew
became interested in the fields of diabetes and obesity. As a result, he founded and directed a health
food distribution company in western Canada,
which focused on the distribution of weight-loss
products safe for diabetics throughout Canada.
As a co-founder and the Director of Operations of Pure De-lite™ Products Inc., Andrew managed and coordinated the operations of Pure De-lite™’s 60,000 square foot
facility in Reno, Nevada. His responsibilities
included forecasting, purchasing, distribution, accounting, and assisting and managing Pure Delite™’s outside sales force.
Over a six year period Pure De-lite™ achieved retail sales in excess of $300 million partnering with
some of the largest retail companies in the world,
such as Wal-mart®, Walgreens®, and GNC®.
As Executive Vice President of Sales and Marketing at MXI Corp, Andrew is dedicated to driving
sales, creating tools and incentives, and facilitating
international expansion.

Andrew N. Brooks
Founder & Executive Vice President,
Sales & Marketing
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Specific Rules and Conditions
for UK Residents Awareness
Please be Aware UK Laws and Regulations require the following to be presented
to each potential distributor or customer of MXI in the UK.
1.

You may NOT purchase more than 200 GBP(Pounds Sterling) in the first seven days after
becoming an Associate.
This means  you may purchase (1) one Associate back office website licence and (1) case of
MXI product of your choice. To activate your Business Centre, and be eligible for commissions
and bonuses, a 2nd case of product will need to be purchased after the 7 day period but within
the first ____ weeks.

2.

You may activate only 1 Business Centre in the first 30 days or until you have qualifying sales
volume of a minimum of 5 cases of product, at which time you may activate additional Business
Centres (totaling 3 centres).

3.

BE AWARE Whilst we provide a guide price on our websites in pounds, we show the US Dollar
price on our website alongside the price in pounds and these will apear on your invoice as we
process all our payments in dollars based on the reference conversion rate of $1.5 = 1 Pound
which is update periodically, posted on the website, and will be used on the date of sale.
When you pay via credit card  the currency conversion is handled at that time and may be
subject to conversion by your card issuer at a rate that is not set by us. The amount in pounds
and the conversion rate will be shown on your payment account statement. Please contact
your card issuer to verify the applicable rates.

4.

ALL PRICES ARE INCLUSIVE OF VAT, Pakaging and shipping charges as applicable.

5.

It is NOT required to be on the AutoShip program to qualify for bonuses or commissions. You
may qualify as being active by having an equivalent of 1 or 2 cases sales volume during each 4
week period. A convenient way to ensure that you remain active and qualify is to enroll in the
AutoShip Program.

6.

NO commissions are paid by MXI Corp on any sales aids.

7.

MXI CORP of 795 Trademark Dr., Reno, Nevada 89521 USA, is the promoter of this trading
scheme in the United Kingdom. The goods and services which are sold under this scheme are
MXI Corp related goods and services. Be aware:
1. “It is illegal for a promoter or a participant in a trading scheme to persuade anyone to make
a payment by promising benefits from getting others to join the scheme.
2. Do not be misled by claims that high earnings are easily achieved.”
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Compensation
Plan
At MXI Corp, we view our Associates as our invaluable business partners, and as
such, we reward them with the most generous compensation plan in the Direct
Selling Industry.
The first step is simple: achieve the rank of Royal and then help others to become
Royals in your organization. This simple, yet powerful duplication process, is the
foundation for building your Healthy Chocolate Business.
As you review the following seven ways to earn income through the MXI
Compensation Plan, keep in mind that by enrolling in the Auto-Ship Program,
recommended but not required, you will maximize your commissions and take full
advantage of the up to 50% payout of commissionable volume.

Associate Website Licence Fee
27.4 Pounds Sterling VAT inclusive ; $40 US VAT Inclusive*
Many view this enrollment fee as a “Club Membership.” This fee entitles you to
Access the On-line Associate Training Kit,and have access to the MXI Associate
Back- Office for one year.

Back-Office Access &
On-line Associate
Training Kit

Wholesale Price

* Whilst we provide a guide price on our websites in pounds, we show the US Dollar price on our website
alongside the price in pounds and these will appear on your invoice as we process all our payments in
dollars based on the reference conversion rate of $1.5 = 1 Pound which is update periodically, posted on
the website, and will be used on the date of sale.
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When you pay via credit card or PayPal the currency conversion is handled at that time and may be
subject to conversion by PayPal or your card issuer at a rate that is not set by us. The amount in pounds
and the conversion rate will be shown on your payment account statement. Please contact your card
issuer or PayPal to verify the applicable rates.
ALL PRICES ARE INCLUSIVE OF VAT, Packaging and shipping charges as applicable.

Basic Associate

Business Builder

As a newly
enrolled Associate
you may have only ONE
Business Centre Position
in the first 30 days or until
you have sales volumes
of at 5 cases of
product.

YOU

BC1

YOU

After 30
days or total sales
volume of 5 cases of
product, you may add
TWO additional Business
Centre Positions if you
desire

BC2

Jill

Bob

BC3

Jill

By activating One Business Centre,
you have the opportunity to place two
new Associates below you and you
can earn one Expansion Centre.

Bob

By activating Three Business Centres, you
have the opportunity to place two new
Associates below you, place retail volume in
your BC 2 or 3, receive a 20% shipping and
handling discount on activation order, and you
can earn up to three Expansion Centres.

Activity Requirements or “My Business Overhead”
ASSOCIATE

ROYAL

ROYAL 500

ROYAL 1K

EXECUTIVE

1 Case
($158 USD Inclusive VAT and Shipping)
(105.3 Pounds Sterling*)

BRONZE
EXECUTIVE

SILVER
EXECUTIVE

GOLD
EXECUTIVE

PLATINUM
EXECUTIVE

DIAMOND
EXECUTIVE

DOUBLE
DIAMOND
EXECUTIVE

Presidential

AMBASSADOR

2 Case
($316 USD Inclusive VAT and Shipping)
(210.6 Pounds Sterling*)

Your Activity Requirements, or “Business Overhead,” for Bonuses is $158 every four weeks for Associates,
Royals, Royal 500’s, and Royal 1K’s and $316 every four weeks for all Executive and Lifestyle Ranks.
*NOTE: See Discussion at beginning of Comp Plan regarding prices shown in USD and GBP, that ALL PURCHASES ARE PROCESSED IN
USD and the GBP Prices may differ when processed.
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Seven Ways to Earn Bonuses

158
$
198

Retail Bonus

$

As an Associate, you purchase
product at the Wholesale Price.
Associates have the
opportunity to mark up the
product to a Recommended
Retail Price (RRP)

That’s a

per case
VAT INCLUSIVE
or 105.3 GBP*

per case
VAT INCLUSIVE
or 132.3 GBP*

40

$

PROFIT!

Please refer to our USD pricing and
purchase processing policy at the
beginning of this comp plan explanation.

or 27 GBP*

Quick Cheque Bonus (The Quick Cheque Bonus is paid weekly.)
YOU

YOU

50

$

Amy

Quick
Check

12

Personnally Sponsor New Associate who
activiates One Business Center ( two case
volume purchase). You must also meet minimum
monthly qualifying sales of 1 or 2 cases to qualify
(dependent upon rank) . A convenient way for you
to reach this volume, and ensure qualification, is
to enroll in the Auto-Ship Program.

150

$

Bob

Quick
Check

Personnally
Sponsor
New
Associate
who
activates Three Business Centers (after 30 day wait
from original signup or meet minimum 5 case sales
volume) ( Six case volume purchase). You must also
meet minimum monthly qualifying sales of 1 or 2 cases
to qualify (dependent upon rank) . A convenient way for
you to reach this volume, and ensure qualification, is to
enroll in the Auto-Ship Program.

MXI CORP of 795 Trademark Dr., Reno, Nevada 89521 USA, is the promoter of this trading scheme in the United
Kingdom. The goods and services which are sold under this scheme are MXI Corp related goods and services.
Be aware:
1. It is illegal for a promoter or a participant in a trading scheme to persuade anyone to make a payment
		 by promising benefits from getting others to join the scheme.
2. Do not be misled by claims that high earning are easily achieved.

Royal-Maker Bonus

40 Royal-Maker Bonus

$
YOU

Amy

Qualified Royal

Bob

Jill

In this illustration, you personally
sponsored Amy and Bob. Bob
personally sponsors Jill on his left
and Sam on his right. Bob would now
qualify as a Royal, and since you
personally sponsored Bob, you earn
a $40 Royal-Maker Bonus.

Sam

Infinity Bonus
The Infinity Bonus is based on a Binary Compensation
model. Binary means “two,” and as such you will
be placed in one of two sides in your sponsor’s
organization. This bonus is earned by
effectively building two sides of your
organization. Your sponsor, and/
YOU
or your upline, may also place
people in your organization.
LEFT

770

$

Qualified Royal Associates with at
least 110 PV may participate in the
Royal-Maker Bonus. If a personally
sponsored (PS) associate reaches
the rank of Royal in their first 4 weeks
after signing up, you, as their sponsor,
earn a $40 Royal-Maker Bonus. The
Royal-Maker Bonus is the foundation
for building a Healthy Chocolate
Business.

$55 Infinity Bonus
770
$
- 550
$
220
$

RIGHT

550

$

550
- 550
$
0
$
$

There is NO FLUSHING of
Group Volume; all unpaid
Group Volume carries forward
to the following week, as long
as you remain active.
In this example, the $220 of
unpaid Group Volume on the
LEFT Side carries forward to
the next Bonus Period.

Infinity Bonuses are earned
on your lesser volume leg. When a
minimum of $500 of Group Volume is reached
in the Lesser Leg, the Associate will be paid a 10%
Infinity Bonus on the Total Group Volume up to a maximum
of $100,000 per week, or a $10,000 Infinity Bonus per Business
Centre per week.
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Executive Generation Bonus
To reward our Executive or higher leadership, MXI
has created the Executive Generation Bonus. This
program allows you to earn a “Check Match” on the
Infinity Bonuses paid to associates you personally
sponsor, the associates they personally sponsor, and
so on—up to seven generations of executives in your
personal enrollment tree. As your rank increases, so
does the number of generations on which you can be
paid an Executive Generation Bonus. You may earn
Executive Generation Bonuses not only on Executives
found in each of your personal enrollment tree legs
but also on Royals, Royal 500’s and Royal 1K’s who
have earned an Infinity Bonus. A generation ends
when a qualified executive is found, regardless of
the number of levels. Executive Generation Bonus
also has unlimited width. To maximize your income,
continue advancing your distributorship to the higher
executive ranks and create width by personally
sponsoring additional Associates, thereby creating
more personal enrollment tree legs on which you can
earn Executive Generation Bonuses.
In Figure 1 (adjacent page), you are a qualified Silver
Executive, which enables you to earn a “Check

Match” through three generations of executives on
each of your three personal enrollment tree legs.
Once a qualified executive is found on any leg, that
completes the first generation of executives for that
particular leg.
Let’s look at an example of your potential, future
business. You personally sponsor Dave and in this
leg, you would earn Executive Generation Bonuses
through Leah, Betty, and Dana, because they are
the 3rd generation executives. On the personal
enrollment tree leg that begins with Mary, you would
earn Executive Generation Bonuses on Mary, Joe and
Sam, since all three are Executives or higher. Let’s
now take a look at Lisa , your personal sponsor, who
is not an executive. Your first Executive Generation
begins with Amy who is a Silver Executive, although
you earn a “Check Match” on both Lisa and Amy
in your first generation down through Bob who
is your third generation executive. To be paid on
additional generations, you must advance to the
higher Executive ranks, striving to become a Double
Diamond Executive or higher, at which time you will
be paid on seven generations.

Floating, Descending Percentage Example*
Rank

Executive

Bronze
Executive

Silver
Executive

Gold
Executive

Platinum
Executive

Diamond
Executive

Dbl Diamond,
Presidential &
Ambas sador

Gen 1

21%

21%

21%

21%

21%

21%

21%

18%

18%

18%

18%

18%

18%

15%

15%

15%

15%

15%

12%

12%

12%

12%

9%

9%

9%

6%

6%

Gen 2
Gen 3
Gen 4
Gen 5
Gen 6
Gen 7

3%

* These percentages are for illustration purposes only, and do not indicate actual percentages paid through the seven generations.
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MXI Corp guarantees up to 50% payout of
commissionable volume. Executive Generation Bonus
is paid biweekly and is based on a floating, descending
percentage through the seven generations. The above
chart is an illustration of how Executive Generation
Bonuses may be paid. After the various other ways

of earning commissions are calculated, all remaining
available commissions (up to the 50% figure) are
allocated to the Executive Generation Bonus and then
paid. Executive Generation Bonuses cannot exceed
the volume from your lesser volume leg.

Personal Enrollment Tree

YOU

Figure 1

Silver
Executive

UNLIMITED WIDTH

UNLIMITED WIDTH

Dave
Silver
Exec

Mary
Exec

Lisa
Royal 500

Jean
Royal
1K

Dan
Exec

Tesa
Bronze
Exec

Joe
Bronze
Exec

Amy
Silver
Exec

Betty
Bronze
Exec

Betty
Silver
Exec

Phil
Royal 500

Sam
Bronze
Exec

Jim
Exec

Sue
Royal 500

Dana
Exec

Leah
Exec

Generation 1
Generation 2
Generation 3
Represents your personally
sponsored associates. These
associates will always be
directly underneath you in the
personal enrollment tree.

Executive Rank
Executive
Bronze Executive
Silver Executive
Gold
Platinum
Diamond
Double Diamond
Presidential
Ambassador

Ryan
Royal 1K

Generations
Paid
1
2
3
4
5
6
7
7
7

Bob
Exec

15

4

%

Leadership Pools
MXI Corp sets aside 4% of the Company’s Biweekly Group Volume
to be divided amongst the top six qualified ranks of Leadership.

Company’s
Biweekly
Group Volume

Only active and qualified Golds, Platinums, Diamonds, Double
Diamonds, Presidentials, and Ambassadors participate in the
Leadership Pools.
1% Gold Leadership Pool
Gold Executive receives one share in the Gold
Leadership Pool.

Presidential

1% Platinum Leadership Pool

Maintains one share in all Leadership Pools plus receives an
additional share in Gold Executive Pool.

Platinum Executive receive one share in the Gold and
Platinum Leadership Pools.

Ambassador

1% Diamond Leadership Pool

Maintains one share in all Leadership Pools plus receives
an additional share in Gold Executive Pool and an additional
share in Platinum Executive Pool.

Diamond Executives receive one share in the Gold, Platinum,
and Diamond Leadership Pools.

1% Double Diamond Leadership Pool
Double Diamond Executives receive one share in all
Leadership Pools.

Expansion Centres
By achieving the rank of a Presidential Double Diamond
Executive you qualify for your first Expansion Centre.
Earn additional Expansion Centres by generating
$50,000 in Group Volume (GV) in one week in that new
Expansion Centre’s Lesser Leg.

As your Healthy Chocolate Business grows, you can
potentially earn a total of three Expansion Centres with
each potentially earning $10,000 per week in Infinity
Bonuses.
EC3

EC2
EC1
BC1
Business Centre

Expansion Centre

50,000 GV
Personally Sponsored

50,000 GV
Group Sponsored
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100,000 GV
100,000 GV

Rank Qualifications
ROYAL RANKS
ROYAL | Qualify by having a Personally Sponsored Associate on your right and left team that generates $220 in Rersonal Activation
Sales Volume.

ROYAL 500 | 250 QV in your lesser volume leg for two consecutive weeks n Earn a 10% Infinity Bonus on the volume in your weak leg.
ROYAL 1K | 500 QV in your lesser volume leg for two consecutive weeks n Earn a 10% Infinity Bonus on the volume in your weak leg.

EXECUTIVE RANKS
EXECUTIVE | 1,000 QV in your lesser volume leg for two consecutive weeks plus a minimum of 2 personal enrollment tree legs that
include a paid-as Royal 500 or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a maximum Infinity Bonus
of $10,000/week per business centre n Earn Executive Generation Bonus on first generation of executives in your Enrollment Tree.

BRONZE EXECUTIVE | 2,500 QV in your lesser volume leg for two consecutive weeks plus a minimum of 2 personal enrollment tree legs
that include a paid-as Royal 1K or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a maximum Infinity Bonus
of $10,000/week per business centre n Earn Executive Generation Bonus on second generation of executives in your Enrollment Tree.

SILVER EXECUTIVE | 5,000 QV in your lesser volume leg for two consecutive weeks plus a minimum of 2 personal enrollment tree legs that
include a paid-as Executive or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a maximum Infinity Bonus of
$10,000/week per business centre n Earn Executive Generation Bonus on third generation of executives in your Enrollment Tree.

GOLD EXECUTIVE | 10,000 QV in your lesser volume leg for two consecutive weeks plus a minimum of 2 personal enrollment tree
legs that include a paid-as Bronze Executive or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a
maximum Infinity Bonus of $10,000/week per business centre n Earn Executive Generation Bonus on fourth generation of executives in your
Enrollment Tree n Receive one share in the Gold Leadership Pool n Qualify for all expense-paid, Gold Executive Fly-in to Corporate offices.

PLATINUM EXECUTIVE | 15,000 QV in your lesser volume leg for two consecutive weeks plus a minimum of 2 personal enrollment
tree legs that include a paid-as Silver Executive or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a
maximum Infinity Bonus of $10,000/week per business centre n Earn Executive Generation Bonus on fifth generation of executives in your
Enrollment Tree n Receive one share in the Gold and Platinum Leadership Pools.

DIAMOND EXECUTIVE | 20,000 QV in your lesser volume leg for two consecutive weeks plus a minimum of 2 personal enrollment
tree legs that include a paid-as Gold Executive or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a
maximum Infinity Bonus of $10,000/week per business centre n Earn Executive Generation Bonus on sixth generation of executives in your
Enrollment Tree n Receive one share in the Gold, Platinum, and Diamond Leadership Pools.

DOUBLE DIAMOND EXECUTIVE | 25,000 QV in your lesser volume leg for two consecutive weeks plus a minimum of 2 personal
enrollment tree legs that include a paid-as Platinum Executive or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak
leg up to a maximum Infinity Bonus of $10,000/week per business centre n Earn Executive Generation Bonus on seventh generation of
Executives in your Enrollment Tree n Share in all Leadership Pools.

LIFESTYLE RANKS
PRESIDENTIAL | 50,000 QV

in your lesser volume leg for four consecutive weeks plus a minimum of 2 personal enrollment tree

legs that include a paid-as Diamond Executive or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a
maximum Infinity Bonus of $10,000/week per business centre n Earn Executive Generation Bonus on seventh generation of executives in
your Enrollment Tree n Maintain one share in all Leadership Pools plus receive an additional share in Gold Leadership Pool n Qualify for
first Expansion Centre n Qualify for all expense-paid, 100K Journey Reward Trip to Exotic Location.

AMBASSADOR | 75,000 QV in your lesser volume leg for four consecutive weeks plus a minimum of 2 personal enrollment tree legs
that include a paid-as Double Diamond Executive or higher in each leg n Earn a 10% Infinity Bonus on the volume in your weak leg up to a
maximum Infinity Bonus of $10,000/week per business centre n Earn Executive Generation Bonus on seventh generation of executives in
your Enrollment Tree n Maintain one share in all Leadership Pools plus receive an additional share in Gold Leadership Pool and receives
an additional share in the Platinum Leadership Pool n Receives Ambassador ring (men) and pendant (women) n Awarded a $1,500 MXI
Mercedes-Benz Car Allowance.
*Associates must be personally active and qualified to advance to the higher ranks.
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Incentive Rewards

Annual Gold Bullion
Reward Cruise
Each February, MXI Corp rewards qualifying
associates with an all-expense paid, 1-week reward
cruise to the Eastern or Western Caribbean. All
ranks are eligible to qualify. Conditions Apply.
The company reserves the right to limit the total
value of the award to a specific USD limit.

Biannual Gold Executive Fly-In
Associates qualify for this Fly-In by achieving the rank
of a Gold Executive or higher. This event is a 2-day,
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all-expense paid trip to the Reno/Lake Tahoe area for
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you and a guest. It includes a Corporate Office tour,
private yacht trip around Lake Tahoe, and full-day
training by MXI Executives and Field Advisory Board
members. May only be attended once. Terms and
Conditions Apply.

Lifestyle Rewards

100K Journey Reward Trip
Each Fall, MXI Corp journeys with its newest
Presidentials to an exotic location for a oncein-a-lifetime experience. This all-expense paid,
highly-exclusive trip with the MXI Corp Executive
Team includes two round-trip airfares, luxurious
accommodations, six-star dining, and much more.
Terms and Conditions Apply.

Car Allowance Program*
Each new Ambassador is rewarded by MXI Corp
with a set amount to use for a car allowance.
Terms and Conditions Apply.

* When you first achieve the rank of Ambassador, you earn an immediate $1,500 allowance from MXI Corp to apply towards the Car Allowance Program. After you have received
your vehicle, MXI Corp will continue to pay you $1,500 per month for one full year as an allowance for your vehicle. After one year, MXI Corp will review your distributorship. You
will continue to receive a monthly allowance for the next year, and subsequent years, based on how many weeks in the previous year you were active and 100% maintained as an
Ambassador: 44 weeks plus = $1,500; 34–43 weeks = $1,000; 24–33 weeks = $750; 19–23 weeks = $500.

Compensation Plan FAQs
Q

| When are commissions paid?

Q

All commissions are paid on the Wednesday
after the biweekly commission period, except
for the Quick Cheque Bonus which is paid each
Wednesday based upon prior week’s sponsoring.

As an active and qualified Associate, you
must have personally sponsored a minimum of
two Associates. Once either one has earned
an Infinity Bonus, and you are an Executive
or higher, you will earn a “Check Match” or
Executive Generation Bonus.

Bonus Periods can be viewed online at:
www.mxicorp.com/support/service.html.

Q

| What is an Auto-Ship?
AutoShip in the UK is not a requirement, but is a
convenient way to meet the volume requirements
of 1 or 2 cases per each 4 week period, dependent
upon your rank, to ENSURE you remain active
and qualify for commissions and bonuses

Q

Q

| To be considered “active,” why does
my Auto-Ship run every four weeks
rather than once a month?

When you sponsor a new associate and they
activate a business center with a 2 case order
(e.g. BV $220) that is their activation order. The
entire $220 counts as QV. Assuming both you
and the new associate are active either through
sales volume qualifications or optional AutoShip then a Quick Cheque of $50 is paid to you.
The company pays out up to 50%, so $50 Quick
Cheque Bonus is paid and the other $120 of the
Activation order goes into BV.

Q
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QV includes all group volume. Included in that is
activation volume, Auto-Ship volume and volume
for any additional product purchase by MXI
distributors and customers. It is this volume that
is used to determine rank advancement.

| Why didn’t I earn a Quick
Check Bonus?
As an Associate, you must be active and your
new personally sponsored Associate must
activate a minimum of one business center and
qualify with appropriate sales volume or have
enrolled in the Auto-Ship Program to earn a
Quick Cheque Bonus.

| I just earned an Infinity Bonus, what
volume is deducted from my business
centre?
Any group volume on both your left and right leg
that was used to earn an Infinity Bonus will then
be deducted. Any unpaid volume will continue
to be “banked” or accumulated as long as you
remain active.

| What is the difference between BV
and QV as shown on the Graphical
Tree in our Distributor Back-Office?
BV is bonus volume. QV is Qualifying Volume. The
Infinity Bonus is paid on BV. Rank advancements
are based upon QV. QV is always equal to or
larger than BV. Let’s take a look at how each are
calculated.

MXI Corp calculates commissions weekly and
pays commissions biweekly except for the Quick
Cheque Bonus which is paid each week. A week
consists of seven days starting Monday at 12:01
a.m. (PST) and ending on Sunday at midnight.
Since we calculate commissions weekly rather
than monthly, our definition of “active” is a four
week rolling period rather than an entire month.

Q

| When do I earn an Executive
Generation Bonus?

Q

| If I go inactive, what happens to my
“banked” or accumulate volume?
All “banked” or accumulated group volume
will be reset to zero. However, once you begin
purchasing either one or two cases, depending
upon your rank, you will once again begin to
accumulate group volume.

Terminology
Active Associate

To earn commissions you must be active. You become active
by purchasing one case every 4 weeks for Associates, Royals,
Royal 500’s, and Royal 1K’s and two cases for all Executives.

Business Centre (BC)

Where you are. Also referred to as a binary position.

EGB

Executive Generation Bonus is paid to Executives and
above on up to 7 generations of Executives based upon
qualifications.

Group Sponsored

Any Associate brought into the organization by someone other
than yourself.

Group Volume (GV)

Sales or purchases generated in your organization. Also
referred to as Bonus Volume (BV).

Infinity Tree

The binary, or placement side, of the compensation plan with
width limited to two placements.

Leg

Refers to the right or left side of your binary organization.

Lesser Leg

Refers to the Leg with the lesser sales volume, also known as
your pay leg.

Organization

Refers to all Associates in your downline. Also referred to as
“tree” and “network.”

Paid-As Rank

The rank for which you have earned and maintained all
necessary requirements.

Personally Sponsored

Any Associate you have directly brought into the organization.

Personal Enrollment Tree

Refers to those you have personally sponsored, those they
have personally sponsored, and so on and so forth.

PV

Personal Volume or Personal purchases.

QCB

Quick Cheque Bonus is paid on the Activation Order of a
newly sponsored Associate, who also enrolls in the Auto-Ship
Program.

Qualified

Refers to being qualified to earn commissions. This means you
must have at least one personally sponsored Associate on
both your left and right legs.

Qualifying Volume (QV)

QV includes all group volume. Included in that is activation
volume, Auto-Ship volume and volume for any additional
product purchased by MXI Associates or customers.
Qualifying Volume is used to determine rank advancements.

Royal

Personally sponsor an Associate on both your left and right
legs, also known as “Qualified.” Initial rank and foundation for
building a Healthy Chocolate Business.

Royal-Maker Bonus

Royal-Maker Bonus is paid to the sponsor of each Associate
who achieves the rank of a Royal.

Strong Leg

Refers to the Leg with the greater sales volume.
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